encourages education, business and the wider community
to work in partnership in order to raise attainment, promote lifelong
learning and help young people develop the key skills which are

essential for the world of work.
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A year that looked more than challenging at the outset turned out to be full of

good things.

We maintained a very high level of services despite a reduced budget - for
example, over 2,250 students took part in Key Skills Workshops, an increase of
500 over the previous year. CEBP was re-accredited by Investors in People for
the third time since it first gained the award. It also gained the National EBP
Network Quality Assurance Award. We staged a Work-related Learning
Conference which offered a programme of speakers and presentations to rival
many national conferences. And, we published our first Annual Review

promoting the work of the Partnership in an eye-catching format.

We managed to contain the shortfall in funding that | trailed in my last report
but, nevertheless, we needed to dip into our reserves to the tune of about
£20,000. As | have said before, CEBP is fortunate to be built on a sound
financial platform and that has enabled us to deal with the funding — and
payment - insecurities of the past few years. The bureaucracy created by the
Government hasn’t gone away but it does seem that some consistency and
stability has been achieved within the structure at last. | am delighted to say
that the future looks much more promising and our funding for the current year

should enable us to extend our range of services.

This is a very welcome relief to the CEBP team who have maintained their
energy, enthusiasm and dedication through a prolonged period of uncertainty.
They are talented people and | would particularly like to congratulate Sue
Cochran for the outstanding contribution she has made over the past year and

especially in relation to the Work Related Learning Conference.

The Croydon Work Experience team has had a year of change. We welcomed
Lindsey Cairns as Manager following the retirement of Alan Vassall last
summer. We recruited a team of part-time Health & Safety visitors to vet
student work experience placements. And we said farewell and thank you to

Phyllis Moyse, CWE’s Senior Placement Officer for the past seven years.

Tony Slonecki has continued to lead these two teams with skill and vision - we

are fortunate to have such an able and respected professional at the helm.
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| believe that CEBP also has a strong board of directors bringing a wealth of
experience from both sides of the partnership. We have recently added to that
strength with the appointment of Angelina Purcell, Chief Executive of Croydon
Chamber of Commerce. We were sorry to lose Dawn Jeal from HSBC when
she resigned as Treasurer, but delighted when Neil Banks, who heads the
Bank’s Croydon office, agreed to join the board. Stella Okeahialam from the
Economic Strategic Development Unit of Croydon Council also resigned from

the board earlier this year.

| would like to thank all the directors who have served on the Board during the
year, and our company secretary, Maura Brindley, for their valuable
contribution not just at Board meetings but to all the activities of the

Partnership.

Byron West
July 2003




Throughout 2002-03, Croydon Work Experience has continued to successfully
arrange work experience for the majority of schools and colleges across the
borough. The number of students requiring placements during the summer
term has continued to increase and the demand on employers is being felt
nationwide. The number of placements found by students has also continued
to increase, which has helped ease the situation. As a result of the increase in
new placements, a small team of Visiting Officers have been employed to
undertake visits to employers to check on aspects such as health and safety,
insurance details, and to check that the duties undertaken by students

incorporate the use of Key Skills.

CWE Student Work Experience Placements
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The year brought changes to the staffing within Croydon Work Experience.
Phyllis Moyse, Senior Placement Officer, after seven years of service has
moved to the south coast. Lindsey Cairns was appointed as Work Experience
Manager in March 2003 following Alan Vassall's retirement in August 2002.
The world of work experience is familiar to Lindsey, as she was employed by
the Trident Trust during the late 1980s as a Work Experience Placement
Officer. Lindsey has spent the last 8 years working in the private sector, where
she has developed her career in management. The staffing situation within

Croydon Work Experience will be reviewed during 2003-04, with a view to
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placing resources in much needed areas such as Marketing and

Administration.

At the end of the year improvements to the service provided by Croydon Work
Experience included the purchase of new computers and a new server, which
will increase efficiency within the office. Plans are also in place to upgrade the
database by switching to the Work Place software system provided by Veryan,
which will hold data for both Croydon Work Experience and CEBP. This will
enable the two teams to maximise their working partnership and deliver an

enhanced standard of service to their joint customers.

Despite the withdrawal of HSBC from the Croydon College Mock Interview
Programme, CEBP was able to support the college by providing 7 interviewers
from Croydon Council staff and Status Employment to interview 35 students
with special needs from the Work Preparation and Independent Living Course.
It was once again a resounding success and considered by the college to be

‘an excellent example of real partnership in action’.

Comments from Student Evaluations:
‘ Better than last year | was more confident’
‘I wasn’t nervous at all’
* Alright, got chatting | enjoyed the questions’
‘This year was better because | wasn’t so nervous and | was able to ask
questions’
‘Not as bad as | thought it would be’

‘Good. | enjoyed it and it went really well’

Direct Line Insurance once again delivered interview techniques training to

Year 10 students at Thomas More School.
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‘We can no longer tolerate an artificial divide between education and the world
of work. All schools and colleges should have an effective relationship with
employers in their locality...... and employers concerned about skills shortage
and the quality of job applicants must be willing to make a positive contribution

to young people’s educational experience’
‘14 - 19: opportunity and excellence’, DfES 2003

CEBP felt very justified this year in making changes to the format of the annual
work experience co-ordinators conference in order to address the
government’s policy document ‘14 — 19: opportunity and excellence’, published
in early 2003, and as a result the significant implications for Work Experience

and Work Related Learning programmes in schools and colleges.

To be prudent with limited financial resources and after consultation, CEBP
decided to forego the customary two day residential conference and offer

delegates a one day event at the new Jurys Inn hotel in central Croydon.

The conference was designed to extend the opportunity to a wider audience
and include senior managers in schools and colleges and those responsible for
the curriculum, specifically work related learning. In view of CEBP’s pivotal role
in brokering links between businesses and schools/ colleges and the statutory
requirements of the new work related learning curriculum, we also invited key

employers to strengthen the collaborative culture on this issue.

Over 60 delegates attended the conference with representatives from nearly
every Croydon secondary school/college including both state and independent
sectors. We were delighted to welcome to the conference, as key-note
speaker, John Allen a national authority in the field of the work related learning
curriculum. In the programme of presentations employers were well
represented with valuable inputs from The Boots Company, Marks and
Spencer, BT, The Construction Industry Training Board and the Learning and

Skills Development Agency.

In summary, from the unanimous feedback highlighting the overall success of

the conference, CEBP fulfilled the need to widen and inform the debate and




discussion on work related learning issues. Below are some typical comments

taken from the conference evaluation forms, a good indication of impact.

‘A most informative, enjoyable and useful day’

‘Lots of ideas to ponder, plenty of planning needed for WRL development’
‘Organisational aspects/supporting documents were excellent and will
continue to be of value in follow-up work’

‘A useful day-thought provoking, a good balance giving 2 perspectives
education/employers’

‘An in-depth, informative and enjoyable day’

‘Nice to see so many senior managers, long may it continue’

‘Very stimulating day- a lot of food for thought and action to follow. SMT
will need to realise the implications’

‘This was a good change from the weekend conference and a good model
for the future’

‘Very useful thinking time, lots of action points and very useful hearing

from employers’

CEBP expresses its grateful thanks to the presenters, speakers and hotel staff

for their contribution to a most successful event.




This was an excellent year for Professional Development Placements with the
annual target being exceeded by more than 30 placements. We were able to
offer a wide variety of placements ranging from workshop offers from BITC to
whole staff placements and CEBP designed curriculum linked training days.
Many local companies have worked with us in providing quality training days
and we would like to express out thanks to all who have contributed.

Pan-London placement offers via London Accord such as ‘Negotiation and
Conflict Skills’ and ‘Managing Staff Performance’ proved popular and

accounted for 25 % of all placements.

The staff of Beaumont Primary School benefited from a professional
development day visiting companies in Croydon and London as part of their
education business links and Investors in People programmes. Organisations
visited included BAA, Victoria and Albert Museum, Marks and Spencer and the

National Gallery.

Teacher Placements by Sector

Retail
2%

Other
18%

Museums &
Theatres
36%

Public services
4%

Manufacturing,
Construction
& Engineering
9%
Insurance &
Financial
2%

Hospitality Media
13% 16%
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Teachers of Leisure and Tourism networked with business representatives and
obtained many useful resources at a training day held at Meridien Selsdon
Park hotel. The day was organised in conjunction with Springboard UK with

whom CEBP has worked closely on a number of other projects during the year.

Problems of recruitment in the Construction Industry were addressed by a
placement held at Wates Group in Norbury. A detailed tour of a site in
Beckenham was well-received and the discussions with training managers

back at Head Office provided useful information for both parties.

Design and Technology teachers were given a rare opportunity to view the
different processes involved at Lynplan Ltd, a Croydon company specialising in
the refurbishment of furniture and the manufacture of non-stretch tailored

covers. The use of CAD/CAM was a major feature of the day.

Other employers offering training days included the BBC, Inland Revenue,
ASDA and Penguin Books.

11
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Primary School Mentoring

As a result of funding from the Neighbourhood Renewal Fund, CEBP has been
able to sustain the mentoring programme in 3 of the primary schools previously
funded by SRB Fieldway. Applegarth Junior, Castle Hill Primary and Wolsey
Junior Schools have for a sixth year enjoyed fruitful relationships with their
‘partner businesses’ i.e Alico, Croydon Council, Hilton Hotel, Mondial
Assistance UK Ltd, Merrill Lynch and Rohm & Haas UK Ltd.

The focus of the programme continues to use the skills and experience of
mentors from local business organisations and the community to increase
pupils’ levels of ability in communication, literacy and numeracy. The pupil
workplace visits also give a valuable insight in to the world of work developing
careers awareness in their formative years, an experience that most of the

children would not have had otherwise.

Pupil Workplace visits 2002-3

Applegarth Junior School: Mondial Assistance UK Ltd,
Merrill Lynch,
Croydon Council,
(Taberner House, Parks and Recreation Centres)

Castle Hill Primary School: Alico,
Hilton Hotel
Wolsey Junior School: Rohm & Haas UK Ltd
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Castle Hill pupils visit their mentors’ workplace in March 2003 and work alongside the receptionist.

Comments from their thank you letters following the workplace visits:

‘Thank you very much for letting us come to the Hilton Hotel. It was fun
finding out all the different jobs there are in a hotel’

“When we were showed how to book people in and out it was complicated’
‘Say thank you to the chef for answering the questions | asked, | really
enjoyed looking at the bathroom and the bedroom’

‘Thank you to Chris for showing me the thigh monitor in the gym and for
taking us to the swimming pool area’

‘When | am older | want to be a football player but if | don’t make it | am
going to work at the Hilton!’

Secondary School Mentoring

The summer term 2002 marked the end of a 4 year mentoring programme at
Bensham Manor School supported by staff from HSBC. Sadly due to
reorganisation within the company HSBC felt unable to sustain the time
commitment and do justice to the programme and therefore decided to
withdraw from the activity. However HSBC generously donated £1000 to the
school fund to help finance equipment and school trips. The school and CEBP
would like to thank mentors from HSBC for the positive contribution they have
made in recent years to help develop the social skills and confidence in
students with moderate learning difficulties through workplace visits and social

events.

The following mentoring partnerships have continued to flourish this year with
increased numbers supporting the programme from Direct Line Insurance and
Nestlé UK.

Partner Schools No of Business Mentors

Thomas More High School Direct Line Insurance 15
Home Office 1
Tesco Stores 1
Local Resident 1

Coulsdon High School Nestlé UK Ltd 14

Addington High School and Merrill Lynch have been unable to sustain their
partnership on the GNVQ Business Studies mentoring programme due to
relocation of staff at Merrill Lynch. However some applied curriculum support

13




has been given to the target group of students in a ‘stand alone’ workshop
given by the Army. HSBC are planning to deliver a similar workshop this

summer term.
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Another successful year for the Key Skills Programme, CEBP again exceeded
the annual target figure and over 2,250 students benefited in their preparation
for work experience from employer input and it was encouraging that the level
of support from individual business organisations increased. It is likely that this
was due in part to the introduction of the Key Skills Induction Seminars for
business volunteers and the opportunity for ‘new recruits’ to work shadow at a
workshop to learn the ropes! A small number of schools also invited
volunteers to attend the de-briefing following work experience, an invitation

accepted by several of our volunteers.

Many CEBP business partners have commented that taking part in this activity
has been a useful tool for staff development and that they have noticed higher
levels of confidence in the staff participating. It is particularly rewarding that

the programme offers mutual benefit to both students and adult volunteers.

Students at Westwood Language College identifying Key Skill targets for

work experience with an engineer from Mott MacDonald.

BT very kindly hosted the first of 2 induction seminars for 30 business
volunteers in March of this year to launch the Key Skills 2003 programme. This
was received with a good deal of enthusiasm as the programme of activities
has now been extended to include customer service and team building

exercises.
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We would like to thank all our business volunteers for taking part so that young

people can benefit from their commercial expertise and knowledge. A number

of volunteers are unfailing in their support, taking part in several schools and

therefore deserve a special mention because without their loyalty we would at

times struggle to find sufficient volunteers for the schedule.

Businesses

HSBC Bank

Allders

Army Careers
Bankside Consultancy
Croydon Council
Demountable Partitions
Liberata

Merrill Lynch
Metropolitan Police
Prospects Connexions
Rohm & Haas (UK) Ltd
Royal & Sun Alliance
SLE Limited

TGWU

Schools

Status Employment

American Life Insurance Company
Catherine Johnstone Recruitment
Custom Cable Company

Mondial Assistance

Direct Line Insurance

Phebes Business Systems

Home Office

Philips Electronics UK

Marks & Spencer

Springboard

Mott MacDonald

Roberts & Burling

Addington High
Thomas More High

Stanley Technical Boys High

Selsdon High

Norbury Manor Girls’ High

Edenham High
Coloma Convent Girls’

Ashburton Community

Archbishop Tenison’s CE High
Virgo Fidelis Convent

St Andrew’s CE High

Shirley High

Selhurst Boys High

Westwood Language College
Haling Manor High

Bensham Manor
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CEBP has continued supporting the Croydon Area Board for Young Enterprise
through representation and support on the Board. The Company Programme
model in Croydon is characterised by the mixing of students from participating

schools into companies that meet in local business premises.

The trend for the year has been an increase in numbers on all fronts. The
number of sponsoring businesses rose to 8 and they provided 48 advisers to
support the 13 Young Enterprise companies. Again demand from the 17
participating schools was high with 311 student applications to take part. Of

these 265 became registered Achievers.

The business sponsors were:

Allders of Croydon - BT

HSBC Bank - Lovelace Advertising
McDonald Restaurants - Nestlé UK

Norwich Union - Royal Mail

The Drummond Centre once again hosted the Trade Fair in March with
enthusiastic support from the Centre Manager, David Parham, who assembled
and chaired the judging panel for the trade stands. It was noted that once
again the standard of trade fair stalls and the professionalism of the Achievers
had continued to improve. Most of the companies went the following week to
the South London Trade Fair in Bromley and won a considerable amount of the
prizes there. One company, Phoenix, also attended the Trade Fair in Stratford

Upon Avon.

In addition to sponsoring a company for the first time, Allders of Croydon again
hosted the Young Enterprise Gala Final with presentation of awards by Lord
and Lady Weatherill.

The new examination, OCR Level 2 Certificate in Enterprise (Young Enterprise) was

taken by 187 Achievers with the following results:

Distinction 36 (19%)
Credit 98 (52%)
Pass 39 (21%)
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Fail

14 (7%)
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was the outcome of the joint venture between CEBP, Croydon
Skyline and Croydon Marketing & Development building upon the success of
the previous year, Projecting Croydon. This unique initiative partnering
schools, businesses and community organisations, brought together the talent
and imagination of local pupils and students and Architecture & Interiors
students, (both past and present) from the Royal College of Art to come up

with imaginative new ideas for the branding of Croydon and its cityscape.

Using local organisations’
‘brand values’ as a starting
point, creative imagery and IT
skills the young people
produced eye-catching slide
presentation sequences that
were projected at night onto

buildings in central Croydon.

Website: www.brandcroydon.org.uk

Schools
Croham Hurst - Edenham High
Croydon College - Smitham Primary
John Ruskin College - Oval Primary
Selsdon High - Coulsdon High

Westwood Language College

Businesses

BT - South London LSC

Home Office - CSV RSVP

Croydon Council - Nestlé UK

Age Concern - Croydon Marketing & Development







% % ) *

The partnership consisting of CEBP, the Croydon Advertiser and Whitgift
School continues to provide the framework for the project, which was
previously known as the Newspapers in Education Project. The project is
hosted in an ICT suite at Whitgift School, which is in close proximity to the
Croydon Advertiser allowing visits to be undertaken by pupils from the

participating primary schools.

Typically primary schools spend four days taking part in the project after
classroom teachers have undertaken a one-day C&MP placement and
induction. The programme has continued to be successful and encouragingly,
10 of the 17 schools, which were involved this year, had not attended in 2001-

2002. In total 697 pupils took part in the project during the year

The main focus of the C&MP project is upon developing ICT skills. Although
journalism and newspapers continue to feature, multi-media and art software
are increasingly being used to produce a wide range of topic work. Schools
are encouraged to use the facilities for setting up children’s individual web

sites and producing a range of graphics work, including animation.

Drawing inquisitive cranes with the artist Alan Pearson at Whitgift School

A second evaluation report, July 2002, written by the Senior Primary Education
Inspector, Richard Harris, focussed upon the impact of the project in schools

following participation. It highlighted the success of the project both in terms
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of increasing teacher’s expertise in ICT and the progress in ICT capability by

the pupils who took part:

‘- teachers became more aware of the range of pupils’ ICT skills and because
of their own confidence and knowledge, they were able to differentiate tasks
more; following the visit, many teachers were pleased about the progress of
pupils with special educational needs; they saw a change in attitudes,

particularly in relation to such pupils’ self image as learners.’

Schools
Atwood Primary - Beulah Primary
Beaumont Primary - Benson Primary
Broadmead Junior School - Duppas Junior
Elmwood Junior - Howard Primary
Kingsley Primary - Norbury Manor Junior
Oval Primary - Ryelands Primary
St. Cyprians Greek Othodox - St. John’s C of E Primary
St. Peter’s Primary - Tollgate Primary

Woodcote Junior School

Pupils working in the IT suite at Whitgift School.

Using PaintShopPro to display
topic based images, searched for
on the Internet.
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Tony Slonecki
Sue Cochran
Wynny Mehra
Yvonne Hill
Marina Dormer

Carole Stokes

Alan Vassall
Lindsey Cairns
Phyllis Moyse
Jean DeSouza
Susan Wheeler
Roger Phillips
Gerry Martin
Tony Southern

Partnership Manager

Senior Project Manager

Communications & Media Project Manager
Project Officer

Administration and Field Officer

Accountant

Manager (retired August 2002)

Manager (appointed March 2003)

Senior Placement Officer (resigned March 2003)
Placement Officer

Placement Officer

Health & Safety Visitor

Health & Safety Visitor

Health & Safety Visitor




Despite funding shortfalls and budget cuts during the year CEBP was able to
maintain staff professional development through its training and development

plan and annual job reviews.

Characteristic of the year was the variety of both formal and informal training
and development activities undertaken by CEBP. These opportunities included
attendance at conferences, job shadowing, induction of new staff and
volunteers, equipment and software demonstrations, courses, seminars and
team building. Dissemination and evaluation following participation was a

feature of team meetings during the course of the year.

The continuing development of the team’s ICT skills was maintained with
members attending desk-top publishing and database courses. Yvonne Hill
and Wynny Mehra achieved their European Computer Driving Licences
(ECDL). As a result of workshops attended by some of the staff at the National
Work Experience Conference at Stoke Rochford last autumn, the software
company Veryan, demonstrated Workplace to all the staff at CEBP, their
specialist database software for EBPs and work experience providers.
Workplace has now been adopted by CEBP as its core database provision and
will become operational following installation and training during the course of
2003.

In support of ongoing review and development with regard to mentoring, Sue
Cochran took part in a one-day master class on e-mentoring at Middlesex
University and the following one day London Mentoring Confernece at the

Institute of Education.

Further whole team involvement included taking part in half-day workshops run
by Croydon Council, raising awareness of the revised Dignity at Work policy.
Tony Slonecki also completed a linked two-day management course on
Investigatory Skills. Team building included CEBP and CWE staff participating
in the first BELS Away Day at Sundridge Park while three team members took

part in the Tram Treasure Hunt organised by Croydon Marketing Development.
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In July 2002 a visiting panel of assessors confirmed recommendation that
CEBP be accredited with the National Education Business Partnership Network
Quality Assurance Award. (Recognised by the LSC, DfES and DTI and
validated by the OCR examining group.)

Twelve partners from education and business supported CEBP by attending
the assessment day and participating in the interview meetings. Their
participation and testimony was key to the whole process and an opportunity
for the panel to probe, clarify and confirm their assessment. At the feedback
session and in the final report the panel highlighted the commitment and
quality of partnership that exists not just between schools and businesses
through CEBP but also in the people involved. The assessment process
required CEBP to achieve at least 80% of the essential criteria at levels 1 or 2.
Therefore it was pleasing to note that CEBP had achieved 97% of all the

criteria and not only the essential ones.

Following CEBP’s recognition as an Investor in People in 1996, CEBP
successfully maintained its recognition with the third post recognition review
which took place in February 2003. Despite the impact of funding difficulties
CEBP’s commitment to staff training and development was highlighted by the
report as a strength including the structured and effective induction and
training programmes for business volunteers. The report also identified as a
good practice point Directors who contributed their time and energy to ensure

CEBP was effectively managed.

Both review reports acknowledged a common development point for the need
and benefits to be derived from relocating the two teams of CEBP into a one-
site office. A strong recommendation for CEBP by the IiP Assessor led to a
formal 2,500 word submission, prepared and written by Yvonne Hill for a
National Training Award. The result of which will be announced at the end of
July 2003.

After a lengthy application process CEBP finally became a Criminal Records
Bureau registered body in January 2003. CEBP is now able to process and vet

disclosure applications for business volunteers involved in working with pupils
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in certain activities such as mentoring and reading partners.

Croydon Education Business Partnership is a Company Limited by Guarantee

with Charitable Status, set up in 1990. The Board of Directors is drawn from

all sectors of the Croydon community and reflects the different groups

necessary for an effective education business partnership.

Byron West (Chair)

RoseAnne Ellis (Vice Chair)

Dawn Jeal (Treasurer)(resigned 23/1/03)

Neil Banks (appointed 23/1/03)
Jenny Cooper

Veronica Davies

Chris Denyer

Paul Falkner (appointed 16/4/02)
John Green (appointed 16/4/02)
Maureen Martin

Carol Nicholls

Stella Okeahialam (resigned 23/1/03)

Susan Shaw
Tony Slonecki
Anne Smith

Maura Brindley (Company Sec)
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Mercer Human Resource Consulting

Croydon LEA: Quality Development Group

HSBC Bank

HSBC Bank

Jenny Cooper Hairdressing
Catherine Johnstone Recruitment
Prospects Connexions

BT

Fairchildes Primary School
Coloma Convent School

Norbury Manor Girls High School

Croydon Council: Economic Strategic Development Unit

London Development Agency
Croydon Education Business Partnership

Co-opted

Mercer Human Resource Consulting
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Summary Statement of Financial Activities for year ended 31 March 2003

General Restricted Total 2002

Funds Funds 2003
Incoming Resources
Grants, donations, sponsorships and other
income 166,237 35,965 202,202 216,237
Resources Expended
Direct Charitable Expenditure 128,933 31,250 160,183 151,368
Management and Administration 55,345 6,136 61,481 62,918

184,278 37,386 221,664 214,286

Net Incoming Resources for the year (18,041) (1,421)  (19,462) 1,951
Funds brought forward 177,552 3,800 181,352 179,401
Funds carried forward £1 11 £ 2,379 £161,890 £181,352

Summary Balance Sheet as at 31 March 2003
2003 2002

Fixed Assets
Tangible Assets 10,451 10,653

Current Assets

Stocks 2,941 1,008
Debtors 62,161 67,270
Cash at bank and in hand 127,165 145,310
202,718 224,241
Creditors: Amounts falling due within one year (40,828) (42,889)
Net Assets £161,890 £181,352
Funds
General Funds 159,511 177,552
Restricted Funds 2,379 3,800

£161,890 £181,352

Note:

These summarised Accounts may not contain sufficient information to allow for a full
understanding of the financial affairs of the charity. For further information the full
Annual Accounts, the Auditor’'s Report thereon, and the Report of the Directors and
Trustees should be consulted. Copies of these can be obtained from the Company’s
Registered Office at 1 Wandle Road, Croydon, Surrey CR9 1HY.

Statement by the Directors and Trustees

The Auditor has issued an unqualified audit report on the Annual Accounts for the year
ended 31 March 2003. The Annual Accounts were approved by the board on 15 July
2003 and copies will be delivered to Companies House and to the Charity Commission.

Auditor’s Statement to the members
In our opinion the Summary Financial Statements set out above are consistent with the
full Annual Accounts for the year ended 31 March 2003.

1-7 Park Road Peters & Co
Caterham, Surrey Chartered Accountants

and Registered Auditors
15 July 2003

CEBP is incorporated in England as a Company Limited by Guarantee (No. 2673227).
Charities Register No 1014598.
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