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encourages education, business and the wider community 

to work in partnership in order to raise attainment, promote lifelong 

learning and help young people develop the key skills which are essential 

for the world of work 
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The past year has seen significant and positive changes for CEBP.   

 

What didn’t change was CEBP’s record for meeting, or beating, its targets, whether set 

contractually or self-imposed.  You’ll find lots of information about the work of the 

Partnership elsewhere in this report but what strikes me is the number of people – 

children, students, teachers and working people – that CEBP touches.  Thousands. 

 

Enterprise, work-related learning and the 14-19 age group have become priority 

development areas for the Government and CEBP has been actively involved in 

promoting awareness of these issues and developing responses to them.  For example 

CEBP successfully secured grants for two Enterprise Learning Pathfinder projects on 

behalf of eight secondary schools. 

 

Of course there are challenges and this year we have sometimes found it difficult to 

recruit as many employers and volunteers from the business community as we would 

have liked.  We are also facing a minor exodus of Croydon businesses - companies like 

Philips, Wates, Rohm & Haas – whose commitment and support we will really miss.  To 

those organizations who are not yet members of the Partnership I would simply say, try 

it, you will be pleased with the positive impact it can have on your people and your 

business. 

 

Last year I spoke optimistically about consistency and stability being achieved within the 

bureaucratic structure created by the Government.  I may have spoken too soon, for 

there have been one or two occasions during the year when the inconsistencies of the 

public sector have made this representative of the business world gasp.  CEBP 

continues to be insulated against the worst effects and as a result of Tony Slonecki’s 

very commercial approach to winning funding, we even saw a small increase in our net 

assets. 

 

It is also good to report that our relationship with Business Education London South, 

(BELS), is much improved.   BELS, the consortium through which we must pitch for a 

big proportion of our Government funding, is now a registered charity which will give it 

greater scope to raise funding from non-Governmental sources.    

 

The move to larger and better equipped offices has enabled us to bring together for the 

first time under one roof the CEBP and Croydon Work Experience teams.   It has also  
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enabled us to respond positively to the recommendations coming out of last year’s 

Investors in People and National EBP Network Quality Assurance reviews.  A single 

location will facilitate team-building and greater efficiency.  But we have also grasped 

the opportunity to offer facilities to other relevant groups – Young Enterprise, the 14-19 

Partnership Unit and the Enterprise Adviser Service.  So now, the new office can be a 

focal point for Croydon schools, colleges and businesses - ©a one stop shop for 

education business links©  

 

Once again, the Board has been impressed by the commitment and dedication of the 

CEBP and CWE teams. They have continued to deliver the results that are the basis of 

the Partnership’s reputation for delivering on its promises and, in turn, give us the 

strength and confidence to keep on growing. 

 

During the year, Jenny Cooper, a past Chair of CEBP, retired from the Board after many 

years of active and valuable support.  John Green, the former head of Fairchildes 

Primary School, also resigned to take up a new post in Lewisham LEA as an Adviser to 

schools.  In his place, we were delighted to welcome John Robinson, the Headteacher 

of Howard Primary School and a long time supporter and advocate of CEBP.   I would 

like to thank all the directors who have served on the Board during the year, and our 

company secretary, Maura Brindley, for their work for the Partnership. 

 

This is my last report as I will be retiring from the Board at the Annual General Meeting 

after four years in the Chair.  I have enjoyed being part of CEBP and I have been really 

proud to be a director during a period when it has achieved so much. 

 

 

Byron West 

July 2004�
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We are pleased to report that Key Skills Workshops continued to be a popular 

programme with schools and business organisations this year and a newcomer to the 

programme, Archbishop Lanfranc School, piloted a most successful workshop in 

December 2003. 

 

Over 2,300 students in Croydon’s schools/colleges benefited from the advice of our 

business volunteers, who gave students an understanding of employer’s expectations in 

the world of work. Business volunteers and teachers alike attended briefings and 

induction seminars for the programme so that all tutor group leaders could be 

familiarised with the workshop activities. 

 

This year we introduced new activities to the programme to compliment the 6 Key Skills 

concept. This included looking at customer service and team working skills, more 

challenging to both able and less able students. The quality and creativity of the final 

presentations at the end of the workshops identified in many schools a pool of talent 

and indeed the ‘young entrepreneurs’ of the future. 

 

Mott MacDonald Ltd has long been a supporter of CEBP projects but in March, senior 

management in the company expressed a desire to extend the volunteer opportunities 

to more staff in the organisation. Grasping the invitation to recruit more business 

volunteers, an induction seminar for the Key Skills programme was arranged and 

afterwards 8 new recruits signed up for the 2004 schedule.   

      

Taking part in the programme for many volunteers is very rewarding and an excellent 

tool for staff development. Below are just a few of their comments taken from the 

programme’s evaluation forms. 

 

·  “Very good feeling about the morning” 

·  “Always benefit-always learning-able to try out a new approach” 

·  “I enjoyed this experience, even though it was challenging. I also enjoyed 

meeting other volunteers and listening to their experiences” 

·  “Pleasure to work with the pupils and to see a change in individuals throughout 

the programme” 

·  “This is my twentieth Key Skills workshop and I enjoy them thoroughly” 
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CEBP would like to thank the volunteers who have been unfailing in their support and 

who bring the world of commerce, enterprise and industry into the classroom. 
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This has been another intensive year for Croydon Work Experience.  Just under 3,000 

placements were organised by the team for the majority of schools in the borough, pupil 

referral centres, and Post-16 Establishments. There has been a substantial increase in 

the number of placements found for students with Special Educational Needs (SEN) 

and those with English as a Second Language (ESOL).  Extended Work Experience is 

also an area which has seen more activity and is likely to develop further during 2004-5, 

particularly with greater emphasis on the Increased Flexibility Programme. 

�

�

The year has also seen an increasing number of companies withdrawing from work 

experience for varying reasons including restructuring, redundancies, reorganisation 

and even insufficient workload!  Despite these obstacles, the team secured placements 

for all students that have required them.  The number of students finding their own 

placements is also increasing which is pleasing, as not only does this improve pupil 

satisfaction but many employers do commit to taking other students for work experience 

in the future. 

�

In the Autumn of 2003, Croydon Work Experience switched over to using a long-

awaited new database, Veryan Workplace.  A pilot was carried out, which, despite a few 

“teething problems” proved to be highly successful.  The team adapted extremely well to 

the changeover and quickly learnt how to use the new database, which resulted in a 

relatively smooth transition.   

SEN & ESOL Placements Secured 

0 

20 

40 

60 

80 

100 

120 

2002-3 2003-4 

SEN 

ESOL 



 

 9 

All placements are now managed on Veryan Workplace, however, there is still a lot of 

potential for developing some aspects of the database further - for example improving 

reports and management of health and safety records.  The team aim to work closely 

with Veryan over the coming year in order to maximise efficiency of the database and its 

functions. 

 

Reviews of the service provided by Croydon Work Experience were carried out within 

schools and the results were very impressive.  The majority of schools rated the service 

provided as very good, which was the top rating.  Feedback from employers and 

students has also been extremely positive. 

 

This year’s Work Experience Conference was held at Woldingham Golf Club and was 

attended by over 30 delegates, including Work Experience Co-ordinator’s from Croydon 

schools and colleges and CEBP Personnel.  The conference took a different format 

again this year, starting late afternoon and finishing with an evening meal. 

 

Guest speakers included Tony Johns, Director of Simulus Education Services Ltd, who 

gave an comprehensive update on the impending publication Work-related Learning 

and the Law; Richard Latham, Vocational Advisory Consultant for Croydon’s 14-19 

Partnership Unit presented delegates with an overview of the Unit’s Action Plan; A 

Business Perspective on Student Work Experience was given by Gary Strudwick, a 

Consultant from Catherine Johnstone Recruitment; and Paul Matthews, Workforce 

Remodelling Advisor for Croydon LEA spoke to delegates about the National 

Agreement and it’s implications for Work Experience. 

 

Delegates found the conference to be extremely informative and it was very successful 

overall.  In addition, the venue was rated very highly and the majority agreed that it was 

an excellent choice.  Evaluation comments were very positive as the following examples 

show: 

 

·  “Beautiful venue – wonderful views!” 

·  “Thoroughly enjoyable and informative – thank you” 

·  “Very positive – a lot covered in a short period of time” 

·  “Superb venue.  Excellent food” 

·  “Excellent in every respect” 

·  “Confident speakers with excellent presentation skills” 

·  “A job well done yet again – thank you” 
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Increased targets this year of 147 placements were exceeded as Croydon teachers 

continued to show their enthusiasm and support for the wide range of training days 

being offered. CEBP is very pleased to have been able to enlist the support of local 

companies such as Wates, Philips and Zotefoams among many others, to provide 

quality professional development opportunities. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Human Resources and Training department of the BBC hosted secondary teachers 

for an excellent day based around applying successfully for student work experience. 

Careers and Work Experience teachers, who also enjoyed a tour of the television 

studios, went away armed with valuable information to feed back to their students. 

 

As part of the Enterprise Learning Pathfinders Project, Design Technology teachers 

from Edenham and Norbury Manor High Schools visited Zotefoams in Croydon to learn 

about the manufacture of high quality closed cell foams. The students involved in the 

project were briefed to design a product using plastazote foam and this session 

provided a valuable insight into the properties of the material and its many uses. 
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In the October half-term, CEBP organised a 5-day placement programme to raise 

awareness of manufacturing. Entitled Making Your Future, the week involved visits to 

nine manufacturing companies in the local area. Ten teachers of Design Technology, 

Business Studies, Science and Careers saw at first hand a diverse array of 

manufacturing processes and management tools as well as gaining information about 

the wide variety of careers available in the sector. 

 

 

 

In March, a training day at the Houses of Parliament for teachers delivering the 

Citizenship curriculum was very well received. An excellent tour of the Palace of 

Westminster preceded presentations by a Member of Parliament and a Member of the 

House of Lords. The afternoon session led by an Adviser from the DfES concentrated 

on delivery of the Citizenship curriculum. 

 

Making Your Future: teachers tour the plant at Stewart Plastics 
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The Primary sector was also well catered for this year with the Polka Theatre running 

two excellent courses in the Spring and Autumn terms. Twelve teachers attended and 

their evaluations testified to the continuing high standard of courses run by this 

innovative company.   

 

Pizza Express in South Croydon hosted six primary teachers in the Autumn Term, 

providing information about behind the scenes activity in the restaurant and detailing the 

programme for practical visits of up to 30 pupils. 

 

For those teachers wishing to establish or maintain a school garden, a placement day at 

RHS Wisley in December proved extremely popular. Twelve teachers attended and 

learnt how to link gardening activities to different curriculum subjects. Testing soils, 

matching them with suitable plants, how to raise funds and a session looking at creative 

ways to use winter plants as Christmas decorations were also features of the day. 

 

A number of other events also attracted interest. A total of 19 teachers participated in 

workshops such as Managing the Media and Victorian Design and William Morris. 

 

 

Businesses & Organisations offering placements 

 

·  BAA                                  3 ·  MDA Group                             1 

·  BBC                                  8 ·  MEA Clothing                          1 

·  Barclays Bank                  1 ·  Newspaper Education Trust    1 

·  Clio’s Company                1 ·  Philips                                      6 

·  Croydon Advertiser        14 ·  Pizza Express                          6 

·  Design Museum               4 ·  Polka Theatre                         13 

·  Direct Line Insurance       1 ·  Richmond Park                         3 

·  Goldsmiths                       1 ·  Saplings Nursery                      1 

·  House of Colour             22 ·  Science Museum                      1 

·  Houses of Parliament       7 ·  Selsdon Park Hotel                   1 

·  Kew Gardens                   3 ·  Shell International                     3        

·  Kingston M’gt Centre       2 ·  Snuff Mill Centre                      11 

·  Lea Rivers Trust             12 ·  Unilever                                     1 

·  LWT                                 1 ·  Wates                                        1 

·  Marriott Hotel                   2 ·  Wisley RHS Garden                12 

·  Meridien Selsdon Park    1 ·  Zotefoams                                 5 
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Primary School Mentoring 

 

Due to the 2 year funding from the Neighbourhood Renewal Fund the mentoring 

programmes in Applegarth Junior and Castle Hill Primary School were sustained for 

another successful year with their core ‘business partners’ i.e. Alico, Croydon Council, 

Hilton Hotel and Mondial Assistance UK Ltd. 

 

Sadly after a 6 year mentoring partnership with Wolsey Junior School, Rohm & Haas 

UK Ltd relocated out of Croydon, to offices in Grangemouth and overseas. Therefore in 

July 2003, 10 Rohm & Haas mentors, had to bid farewell for the last time to the pupils at 

Wolsey Junior School. The final assembly at the school to mark the end of the 

programme and to thank the mentors was a moving occasion and as one parent put it 

‘there was not a dry eye in the house’. 

 

CEBP would particularly like to thank Mecheline Beckers from Rohm & Haas for her 

excellent co-ordination of the programme, her attention to detail and her genuine desire 

to make a difference to young people. Over the years Mecheline has largely been 

responsible for recruiting over 60 volunteers from her organisation to take part in the 

mentoring programme and she and her team of mentors have year upon year organised 

an outstanding, action packed pupil workplace visit for the children to the offices of 

Rohm & Haas, providing a real insight into the world of industry.    

 

Secondary School Mentoring 

 

Despite lack of funding for secondary school mentoring programmes CEBP has 

continued to support and manage established partnerships at Coulsdon High School 

with Nestlé UK and Thomas More School with Direct Line Insurance. 

 

However, July 2003 marked the end for the time being of the mentoring programme at 

Thomas More School. Despite attempts to sustain the partnership between Direct Line 

Insurance and the school, the company’s re-organisation and business takeover meant 

that CEBP was unable to maintain personal contact especially when Vanessa Rees 

from Direct Line Insurance who had been instrumental in the positive relationship with 

Thomas More School moved on to a new role and career.  We would however like to 

thank Direct Line and its staff for their past support and the staff who continue to 

volunteer when they can for ‘one off’ CEBP activities. 
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Post-16 Preventing Exclusion and Raising Aspirations Mentoring Project 

 

July 2003 heralded the launch of this Business Education London South programme 

after months of collaborative work across South London with neighbouring EBPs. 

Growing concern for the number of students dropping out from Post-16 education 

enabled BELS to secure funding from the local Learning Skills Council to address this 

issue. CEBP’s challenge was to recruit a target figure of 27 mentors to run the pilot 

programme in Croydon from July 2003 - August 2004.  

 

The scheme was designed to target those who were most at risk of facing exclusion 

and/or aiming to raise aspirations and achievement levels. Colleagues in Bromley and 

Kingston & Merton EBP’s assembled a mentor training toolkit after consultation with 

other stake-holders and programme practitioners, including CEBP.  

 

 

 

The programme was advertised in the region’s local press in August while in Croydon 

we also contacted some of our volunteers who had expressed an interest in Post-16 

mentoring. Initially we had over 70 applicants and through the interview selection 

process, mentor training and Criminal Records Bureau disclosure checks we were very 

pleased that by mid-November, ahead of schedule, we had 31 mentors ready to be 

matched to student mentees in Croydon, John Ruskin and Coulsdon Sixth Form 

Colleges. 

 

 

‘Building Bridges’  

at Croydon College …….. 
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Unexpectedly in November 2003 we also had a direct application from the Research 

and Development Unit of the BBC based at Kingswood Warren, Tadworth to take part in 

the scheme. Immediately, training for 13 more mentors was delivered, so that by the 

end of December mentors were ready to be matched, for geographical reasons, with 

students from Coulsdon College. 

 

 

 

 

The pilot programme has been successfully received and we are delighted to record 

that all the colleges are very keen to retain their mentors and further develop the 

scheme next year. In the meantime BELS and CEBP are devoting enormous energies 

into attracting further funding for a most worthwhile and much needed programme. 

 

A quote from one of the students sums up the success of this programme: 

 

·  “this is the best thing that has ever happened to me” 

 

 

…….. the team challenge! 
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Mock Interviews 

 

Supporting a variety of mock interview programmes in schools/colleges continues to be 

a popular activity with CEBP business volunteers at Westwood Language College, 

Thomas More and Archbishop Tenison’s High Schools and Croydon College.  

 

Building on the four year success story of the Mock Interview Programme at Croydon 

College, CEBP organised, recruited and managed volunteers from Direct Line 

Insurance, Marks & Spencer, Philips Electronics and the Home Office to interview 43 

students from the college’s Work Preparation Course. The target group of students on 

this course have moderate learning/behavioural difficulties and really benefit from 

practice interviews before their work experience placements. The overall impact on 

students after this experience was an, ‘I can do it now’ mental attitude with several 

tutors commenting that the self-confidence of the quieter students visibly improved. 

 

 

The London Business Challenge Pilot 

 

CEBP was one of eleven EBPs identified by the London Business Challenge to be 

involved in a pilot project brokered by the London EBP Network. The task was for CEBP 

to work with four secondary schools offering one or more of the GCSEs in vocational 

subjects and who had signed up to the London Business Challenge.  Four major 

Croydon businesses confirmed their support to work with the four schools and their 

commitment to the London Business Challenge.  

 

Work is still ongoing with the four schools and they are involved in producing a work-

related learning policy statement, developing monitoring systems for employer 

involvement and engagement and auditing their work-related learning provision in 

preparation for September 2004 when work-related learning becomes a statutory 

requirement for all secondary schools. 

 

Partnered schools and businesses: 

·  Archbishop Tenisons CE High School TPSconsult 

·  Haling Manor High School Nestlé UK 

·  The Archbishop Lanfranc School Philips Electronics UK 

·  Norbury Manor Girls’ High School BT 
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The partnership consisting of CEBP, the Croydon Advertiser and Whitgift School 

continues to be hosted in a dedicated ICT suite at Whitgift School. The school is in 

close proximity to the Croydon Advertiser allowing visits to be undertaken by pupils from 

the participating primary schools.  However this year, some schools have opted to visit 

other business locations such as BAA Gatwick and Philips Lighting. 

 

 

 

 

The focus of the work at the project continues to evolve.  Increasingly schools are 

interested in artwork and animation which are areas that are sometimes difficult to cover 

in the school.  Additionally web-site design is becoming a major feature and is taking 

over from PowerPoint as teachers become more familiar with the latter. The topics 

covered have ranged from conventional subjects such as Greeks, Romans and 

Victorians to John Lennon and Harry Potter.  

 

The topic of lighting became a major project for one school and is now nearing 

completion.  Four classes of Year 6 pupils from Elmwood Junior School took part in 

producing a Big Book for literacy hour in collaboration with Philips Lighting, Croydon 

Environment and Sustainability Team, Whitgift School and CEBP.   

Introduction to the airport 



 

 18 

The pupils visited Philips Lighting for an excellent presentation which gave them an 

overview of the subject of ‘Light’ which was followed up by Croydon Environment and 

Sustainability Team visiting the school for an assembly.  To complete the preparation 

they attended a lecture on ‘The History of Light’ given by a Whitgift teacher. 

 

All the Year 6 pupils compiled a PowerPoint presentation on the subject of light as part 

of the school’s visit to the Communication and Media Project.  A variety of work from 

several pupils was selected and is currently being collated, in preparation for 

publication, by Philips Lighting.  We were pleased to be able to include a blind pupil and 

a deaf pupil in this project. 

 

 

 

A new initiative has been a termly ‘master-class’ morning for pupils identified as gifted 

and talented.  Pupils are invited from classes which have attended the project during the 

term.  The pupils are given instructions on how to produce a website using HTML 

(programming) and are shown how they could continue this at home, with a simple text 

editing program that all computers have.  This has been a very popular initiative with 

schools, pupils and business volunteers who have enjoyed the challenge of working 

with able pupils.  There have been several requests by teachers to set up a similar 

course for them. 

 

 

 

An interactive science lecture 
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The graph below shows the different schools taking part each year.  As can be seen 

three schools have attended every year since the project started and eight schools have 

attended for three of the four years.  Equally pleasing, of the twenty schools taking part 

this year, six schools attended for the first time and have requested places next year. 
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In the London area, over 20,000 eleven year olds fail to reach the national reading 

standard each year.  One in four junior schoolchildren needs extra help and 

encouragement with reading.  The DfES report that a six month improvement in a 

child’s reading age is commonly achieved with just one hour a week of reading support 

over a twelve week period from an adult.  This support takes the form of listening, 

talking and encouraging a child to read. 

 

Following CEBP recruitment and induction of volunteers at the end of summer in 2003, 

Reading Partner schemes are now firmly established between LexisNexis UK and Oval 

Primary and Woodside Junior schools.  A further business, Mott MacDonald Ltd will be 

partnering St. Mary’s RC Junior School from June 2004.  Several other schools have 

requested to be involved next year. 

 

The scheme is very flexible with volunteers and schools working out the best methods 

for participation.  Some volunteers prefer weekly visits, others every fortnight while 

some teachers prefer the volunteers to take small groups or individual pupils.  Whatever 

scheme is finally settled on, all volunteers agree that they get a great deal of satisfaction 

when they see the pupils making progress.   
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Following the recommendations made by the Sir Howard Davies Review (February 

2002), the Government announced that as from 2005-06 all secondary schools will 

benefit from a £60m fund to deliver the equivalent of 5 days’ of enterprise  experience 

for all Year 10 students.  In the two years leading up to this, further funding has been 

provided to enable a number of Enterprise Learning Pathfinder projects to take place. 

 

On behalf of the eight secondary schools belonging to the two Croydon Excellence in 

Cities cluster groups, CEBP was successful in proposing and bidding for £100k to fund 

two Enterprise Learning Pathfinder projects for two years. 

 

The project entitled Money Wise focuses upon developing young peoples’ knowledge, 

understanding and skills of finance linked to the world of work.  The proposal is to 

develop a programme of work and trained support utilising the resource pack ‘Make the 

most of it!’ produced by the Financial Services Authority, enlisting the support of local 

business volunteers to work with teachers and making coherent links with the 

preparation of students for work experience especially in developing their financial 

capability both personally and in the context of employment.   

 

The proposal for the Croydon.com project features the development of programmes of 

work linked to GCSE courses in design & technology and business studies by exploring 

the world of e-commerce in the context of Croydon and local businesses.  Students 

from the four schools involved in this project are using a unique, locally made material, 

Plastazote foam as the basis for producing promotional gifts and in the process 

covering areas of designing, prototyping, manufacturing using CAD/CAM, marketing & 

sales, website authoring and electronic data transfer using the internet. 

 

Participants  

·  The Archbishop Lanfranc School ·  Addington High School 

·  Haling Manor High School ·  Selsdon High School 

·  Ashburton Community School ·  Inland Revenue 

·  Selhurst Boys High School ·  Zotefoams plc 

·  Edenham High School ·  Philips Electronics UK 

·  Norbury Manor Girls High School ·  Centre for Education & Industry 
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Support for the Croydon Area Board for Young Enterprise was increased during the 

year by CEBP helping to recruit a new administrator Francis Dean and also by providing 

comprehensive office facilities and the opportunity to work with colleagues in the same 

field of work.  Gill Mitchell who had been the previous administrator was welcomed on to 

the Area Board and helped with the induction of Francis and the transition period. 

 

The Company Programme model in Croydon is characterised by the mixing of students 

from participating schools and colleges into companies that meet in local business 

premises.  However, as a first time participant, Norbury Manor Girls High School did run 

its own company ‘in school’ and reached the Croydon finals. 

 

Unfortunately due to the reduction of Advisers volunteering to take part in the 

programme there was a slight reduction in the number of achievers who were able to 

take part even though the demand from applicants had risen. 

 

 2002-03 2003-04 

Sponsor Companies  8 8 

YE companies 12 13 

Advisers 38 48 

Participating schools 17 17 

Registered centres 22 22 

Applicants 343 311 

Registered Achievers  235 265 

 

 

Due to change of ownership and restructuring of Allders, relocation to London and 

Norwich by Royal Mail Legal Services and Norwich Union, these businesses were 

unable to continue their customary support as they had done in the past.  Recruitment 

of new businesses to the Young Enterprise Company programme will be a challenge for 

the future and any expansion.  Grateful thanks go to Nestlé UK and HSBC Bank as 

major sponsors in providing continuing financial support to the Croydon Area Board. 
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The Company sponsors were: 

·  Army ·  Lovelace Advertising 

·  BT ·  McDonalds Restaurants 

·  Croydon Ceilings ·  Nestlé UK 

·  HSBC Bank ·  The Right Stuff 

 

The new Centrale Centre (formerly the Drummond Centre) once again hosted the Trade 

Fair in February. David Parham the Centre Manager was again very helpful and  

assembled and chaired the judging panel for the trade fair stands. The Mayor of 

Croydon, Councillor Jane Avis visited the trade Fair and spoke very positively about the 

efforts the Achievers had made.  

 

The Gala Finals moved location this year and were hosted for the first time by Trinity 

School to whom thanks are given for an excellent evening. 
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Croydon Education Business Partnership  

·  Tony Slonecki  Partnership Manager 

·  Sue Cochran  Senior Project Manager 

·  Wynny Mehra  Communications & Media Project Manager 

·  Yvonne Hill   Project Manager 

·  Marina Dormer  Administration Officer 

·  Carole Stokes  Accountant 

 

 

Croydon Work Experience 

·  Lindsey Cairns  Manager  

·  Jean DeSouza  Placement Officer 

·  Susan Wheeler  Placement Officer 

·  Vacancy   Administration Officer 

·  Tony Southern  Health & Safety Visitor 

 

 

Young Enterprise (Croydon Area Board) 

·  Frances Dean  Administrator (appointed August 2003) 

 

 

14 – 19 Partnership Unit 

·  Richard Latham  Vocational Consultant (appointed February 2004) 

·  Kate Ambrosi  Work Based Learning consultant (appointed April 2004) 

 

 

Enterprise Advisor Service 

·  Clive Barker  Enterprise Advisor (appointed March 2004) 
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Both formal and informal staff professional development and training were undertaken 

during the course of the year through CEBP’s training and development plan and 

annual job reviews.  As in previous years, activities and opportunities ranged from 

attendance at conferences and training courses (including ICT and Health & Safety) to 

work shadowing and dissemination at meetings.   

 

This year in particular two main threads dominated training and development.  The first 

focused on the installation and ensuing operation of new database software, Workplace 

(produced by Veryan), for both CEBP and CWE.  The priority was to transfer the 

existing work experience database into Workplace during the autumn of 2003 in 

readiness for 2004 and for staff to be trained in its usage.  This took a period of time 

primarily as the software required customisation.  It is now fully operational.  Training 

will be ongoing in order to realise the full potential of the database software. 

 

The other main thread focused on the government’s agenda of reform and 

developments in the curriculum for the 14-19 age group and the expansion of work-

related learning in particular.  Staff attended various training workshops and seminars 

organised by the South London Learning Partnership, Connexions, Government Office 

for London and the National EBP Network. 

 

In the autumn a number of staff attended the annual national conferences at Stoke 

Rocheford and Stratford upon Avon for Work Experience and Education Business 

Partnerships benefiting from the wide range of presentations, seminars and workshops 

and the opportunity to network and be updated in the field of education business links  

 

In February CEBP collaborated with Beaumont Primary School in a team building day 

entitled ‘Image is Everything’ which was hosted by BT, Delta Point in Croydon and 

facilitated by The House of Colour with the objective of improving personal and effective 

marketing.  
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Croydon Education Business Partnership is a Company Limited by Guarantee with 

Charitable Status, set up in 1990.  The Board of Directors is drawn from all sectors of 

the Croydon community and reflects the different groups necessary for an effective 

education business partnership.  

 

Board of Directors       

Byron West  (Chair) Mercer Human Resource Consulting 

RoseAnne Ellis  (Vice Chair)  

 

Croydon LEA: Quality Development Group  

Neil Banks  HSBC Bank 

Jenny Cooper  (resigned 15/1703)  Jenny Cooper Hairdressing   

Veronica Davies Catherine Johnstone Recruitment 

Chris Denyer     Prospects Connexions 

Paul Falkner      BT 

John Green   (resigned 21/1/04) Fairchildes Primary School 

Maureen Martin   Coloma Convent School  

Carol Nicholls   Norbury Manor Girls High School 

Angelina Purcell  (appointed 30/4/03)       Croydon Chamber of Commerce 

John Robinson  (appointed 21/4/04)       Howard Primary School 

Susan Shaw London Development Agency 

Tony Slonecki  Croydon Education Business Partnership   

Anne Smith Co-opted 

 

Maura Brindley  (Company Sec) Mercer Human Resource Consulting 
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Statement of Financial Activities 
for the year ended 31 March 2004 

General 
Funds 

£ 

 Restricted 
Funds 

£ 

 2004 
Total 

£ 

 2003 
Total 

£ 
Incoming Resources        
Grants, donations, sponsorships and 
other income 

 
233,184 

  
30,940 

  
264,124 

  
202,202 

        
Resources Expended        
Direct Charitable Expenditure 141,962  24,656  166,618  160,183 
Management and Administration 89,909  6,277     96,186  61,481 
 231,871  30,933  262,804  221,664 

        
Net Incoming Resources for the Year 1,313  7  1,320  (19,462) 
Funds Brought Forward 159,511  2,379  161,890  181,352 
Funds Carried Forward 160,824  2,386  163,210  161,890 

        
       

Summary Balance Sheet as at 31 March 2004   2004 
£ 

 2003 
£ 

Fixed Assets        
Tangible Assets       16,968  10,451 
        
Current Assets        
Stocks        4,073      2,941 
Debtors      84,672  62,161 
Cash at Bank and In Hand     100,215   127,165 
Cash in Bank held for Third Parties       26,516            - 
      232,444  202,718 
        
Creditors: Amounts falling due within one year    (69,234)  (40,828) 
        
Net Assets     163,210  161,890 

        
Funds        
General Funds     160,824  159,511 
Restricted Funds     2,386  2,379 

     163,210   161,890 

 
Note: 
 
These summarised Accounts may not contain sufficient information to allow for a full understanding of the 
financial affairs of the charity. For further information the full Annual Accounts, the Auditors’ Report thereon, 
and Report of the Directors and Trustees should be consulted. Copies of these can be obtained from the 
Company’s Registered Office at 4th Floor Surrey House, Scarbrook Road, Croydon, CR0 1SQ. 
 
Statement by the Directors and Trustees 
 
The Auditors have issued an unqualified audit report on the Annual Accounts for the year ended 31 March 
2004.  The Annual Accounts were approved by the board on 20 July 2004 and copies will be delivered to 
Companies House and the Charity Commission. 
 
Auditors’ Statement to the Members 
 
In our opinion the Summary Financial Statements set out above are consistent with the full Annual Accounts 
for the year ended 31 March 2004. 
 

McKenzies 
Chartered Accountants  
Registered Auditors 
 

14-16 Station Road West 
                                                                 Oxted 

Surrey RH8 9EP 

20 July 2004  
 

Croydon Education Business Partnership Limited is incorporated in England as a company Limited by 
Guarantee (No: 2673227) Charities Register No. 1014598. 


